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AUGLYSING

um sampykkt Alpjédavinnumalastofnunarinnar nr. 187
um ad efla 6ryggi og heilbrigoi vid vinnu.

Hinn 1. joni 2018 var framkveemdastjora Alpjédavinnumalastofnunarinnar athent fullgildingar-
skjal Islands vegna sampykktar Alpjédavinnumalastofnunarinnar nr. 187 um a0 efla 6ryggi og heil-

brigdi vid vinnu, sem gerd var i Genf 31. mai 2006. Sampykktin 6dladist gildi gagnvart fslandi 1. jani
2019.

Sampykktin er birt sem fylgiskjal med auglysingu pessari.
betta er hér med gert almenningi kunnugt.

Utanrikisraduneytinu, 5. juli 2021.

Guolaugur bér Porodarson.

Martin Eyjolfsson.
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Fylgiskjal.
SAMPYKKT
nr. 187 um ad efla 6ryggi og heilbrigoi vid vinnu.

Allsherjarping Alpjodavinnumalastofnunarinnar,

er kom saman til 95. pingsetu sinnar i Genf hinn 31. mai 2006 eftir kvadningu stjornarnefndar
alpjooavinnumalaskrifstofunnar,

gerir sér grein fyrir ad naudsynlegt er ad gripa til frekari adgerda til ad stemma stigu vid miklum
fjolda alvarlegra vinnuslysa, sjukdéma og daudsfalla,

og sem minnist pess ad pad er eitt af markmioum Alpjédavinnumalastofnunarinnar ad vernda
starfsmenn gegn veikindum, sjikdomum og vinnuslysum, eins og sett er fram i stofnskra hennar,

og sem gerir sér grein fyrir ad vinnuslys, sjukdomar og daudsfoll hafa neikveed ahrif & framleioni
og a efnahagslega og félagslega proun,

og sem veitir athygli g-1io III. mgr. Filadelfiuyfirlysingarinnar sem kvedur 4 um ad pad sé heilog
skylda Alpjédavinnumalastofnunarinnar ad yta undir deetlanir medal pj6da heims sem mida ad pvi ad
lif og heilsa starfsmanna 1 6llum starfsstéttum njoti naegilegrar verndar,

og sem minnist yfirlysingar Alpjédavinnumalastofnunarinnar um grundvallarréttindi i atvinnu-
lifinu auk eftirfylgni vid hana, 1998,

og sem gefur gaum ad sampykkt um 6ryggi og heilbrigdi vid vinnu og starfsumhverfi, 1981 (nr.
155), tilmeela um Oryggi og heilbrigdi vio vinnu og starfsumhverfi, 1981 (nr. 164) og 6drum gern-
ingum Alpjédavinnumalastofnunarinnar sem varda rammasampykkt um ad efla 6ryggi og heilbrigdi
vid vinnu og starfsumhverfi,

og sem minnist pess ad aukid Oryggi og heilbrigdi vid vinnu er 4 verkefnaskra Alpjoda-
vinnumalastofnunarinnar um mannsemandi vinnu fyrir alla, og sem minnist alyktana um starfsemi
Alpjoédavinnumalastofnunarinnar i tengslum vid viomidanir & svidi 6ryggis og heilbrigdis vid vinnu —
hnattreennar aeetlunar sem sampykkt var 4 91. vinnumalapingi ILO (2003),

sem einkum tengist pvi ad tryggja forgangsréoun oryggis og heilbrigdis vid vinnu i verkefna-
skram a landsvisu,

og sem leggur dherslu 4 mikilvagi pess ad efla medvitund um gildi vinnuverndar & landsvisu, og
sem hefur sampykkt akveonar tillogur vardandi 6ryggi og heilbrigdi vid vinnu, sem er fjorda mal a
dagskra pessa pings,

og sem hefur akvedid ad pessar tillogur skuli birtast 1 formi alpjédasampykktar;

sem sampykkir i dag, 15. juni 2006, eftirfarandi sampykkt sem nefna ma sampykkt um ao efla
oryggi og heilbrigdi vid vinnu, 2006.

I. ORPSKYRINGAR
1. gr.
[ pessari sampykkt er merking eftirfarandi orda sem hér segir:

a) ,stefna 4 landsvisu™ visar til stefnu 4 landsvisu um Oryggi og heilbrigdi vid vinnu og vinnu-
umhverfi sem komid er &4 i samraemi vid grundvallarreglur 4. gr. sampykktar um Oryggi og
heilbrigdi vid vinnu og starfsumhverfi, 1981 (nr. 155);

b) ,landskerfid um Oryggi og heilbrigdi vid vinnu* eda landskerfi visar til pess grunnkerfis sem
myndar adalrammann um framkvaemd innlendu stefnunnar og innlendu aztlananna um 6ryggi og
heilbrigdi vid vinnu;

¢) ,atlun a landsvisu um Oryggi og heilsu 4 vinnustad eda aetlun 4 landsvisu“ visar til hvers kyns
aetlunar 4 landvisu sem felur i sér markmid sem eiga ad nast innan tiltekins tima, forgang og



Nr. 24 5.juli 2021

d)

adgerdir sem fundnar eru til ad baeta Oryggi og heilbrigdi vid vinnu og adferdir vid ad meta
drangur;

»fyrirbyggjandi starf 4 landsvisu sem midar ad pvi ad hlia ad dryggi og heilsu* visar til vidhorfs
til pess ad réttur til 6ruggs og heilsusamlegs vinnuumhverfis 4 6llum svidum sé virtur, par sem
rikisstjornir, atvinnurekendur og launamenn taka virkan patt i ad tryggja 6ruggt og heilsusamlegt
vinnuumhverfi i krafti kerfis med skilgreindum réttindum, abyrgd og skyldum og par sem
forvarnir hafa algjoran forgang.

II. MARKMID
2. gr.

Hvert aodildarriki sem fullgildir pessa sampykkt skal standa fyrir stodugum Urbotum a svidi
oryggis og heilbrigdis vid vinnu til ad koma i veg fyrir vinnuslys, sjukdoma og daudsfoll med pvi
a0 proda, i samradi vid heildarsamtok atvinnurekenda og launafolks, stefnu, kerfi og deetlun a
landsvisu.
Hvert adildarriki skal gripa til virkra radstafana sem mida ad pvi ad vinnuumhverfid verdi
oruggara og heilsusamlegra i krafti kerfis aaetlana um 6ryggi og heilbrigdi vid vinnu 4 landsvisu,
a0 teknu tilliti til grundvallarreglnanna sem settar eru fram i gerningum Alpjédavinnumala-
stofnunarinnar sem varda rammasampykkt um ad efla 6ryggi og heilbrigdi vio vinnu.
Hvert adildarriki, i samradi vio heildarsamtok atvinnurekenda og launafolks, skal reglulega meta
til hvada radstafana veaeri unnt ad gripa til til a0 fullgilda videigandi sampykktir ILO um oryggi
og heilbrigdi vid vinnu.

III. STEFNA A LANDSViSU
3. gr.

Hvert adildarriki skal studla ad 6ruggu og heilsusamlegu vinnuumhverfi med pvi ad setja fram
stefnu 4 landsvisu par ad lutandi.
Hvert adildarriki skal studla ad og efla, 4 6llum vidokomandi stigum, rétt starfsmanna a éruggu og
heilsusamlegu vinnuumhverfi.
Vid métun stefnu & landsvisu skal hvert adildarriki, i 1josi adsteedna innanlands og venju og i
samradi vid heildarsamtok atvinnurekenda og launafolks, efla meginreglur svo sem ad meta
aheettu vid vinnu og margvislega hattu i vinnuumhverfinu; berjast gegn ahettu vid vinnu og
starfstengda heettu vid upptok; og efla vidhorf gagnvart 6ryggi og heilbrigdi 4 landsvisu, p.m.t.
upplysingar, samrad, menntun og pjalfun.

IV. KERFI A LANDSVIiSU
4. gr.
Hvert aoildarriki skal koma a fot, viohalda, proa stig af stigi og endurskooda reglulega kerfi a
landsvisu um oryggi og heilbrigdi vid vinnu i samradi vid heildarsamtdk atvinnurekenda og
launaf6lks.
Kerfio 4 landsvisu um 6ryggi og heilbrigdi vid vinnu skal medal annars fela i sér:
a) 10g og reglugerdir, kjarasamninga eftir pvi sem vi0 4, og adrar videigandi gerdir um Sryggi
og heilbrigdi vid vinnu;
b) stjornvald eda stofnun, eda stjérnvold eda stofnanir, sem bera abyrgd a oryggi og heilbrigdi,
tilnefnd i samreemi vid landslog og venju;
¢) urradi til ad tryggja ad farid sé ad 1ogum og reglugerdum, p.m.t. eftirlitskerfi; og
d) fyrirkomulag til ad efla, innan fyrirteekja, samvinnu milli stjérnar, starfsmanna og trinadar-
manna peirra pannig ad hun verdi meginpattur forvarna a vinnustadnum.
Kerfid 4 landsvisu um o6ryggi og heilbrigdi vid vinnu skal, eftir pvi sem vi0 a taka til:
a) prihlida radgefandi adila 4 landsvisu sem fjallar um mal tengd 6ryggi og heilbrigdi vio vinnu;
b) upplysinga og radgjafarpjonustu um 6ryggi og heilbrigdi vid vinnu;
¢) bjalfunar & svidi 6ryggis og heilbrigdis vid vinnu;
d) pjonustu & svidi hollustuhatta & vinnustdoum i samreemi vio landslog og venju;
e) rannsokna 4 dryggi og heilbrigdi vio vinnu,
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f) skipulags til a0 safna og greina gogn um vinnuslys og atvinnusjukdoma, ad teknu tilliti til
videigandi gerda Alpjédavinnumalastofnunarinnar (ILO);

g) samstarfs vid videigandi trygginga- og almannatryggingakerfi sem taka til vinnuslysa og
atvinnusjukdéma; og

h) studnings vid markvissar endurbaetur 4 adstedum tengdum O6ryggi og heilbrigdi vid vinnu i
orfyrirteekjum, litlum og medalstjérum fyrirteekjum og 1 hinu 6formlega hagkerfi;

V. AZATLUN A LANDSViSU
5. gr.

1. Hvertadildarriki skal setja 4 fot, hrinda 1 framkvaemd, fylgjast med, meta og endurskoda reglulega
azetlun 4 landsvisu um 6ryggi og heilbrigdi vid vinnu i samradi vid heildarsamtdk atvinnurekenda
og launafolks.

2. Atluninni skal:

a) studla ad proun fyrirbyggjandi starfs 4 landsvisu sem midar ad pvi a0 efla 6ryggi og heilbrigdi;

b) studla ad vernd starfsmanna med pvi ad utiloka eda draga tr, svo sem vid verdur komid,
vinnutengdum heettum og ahaettu & vinnustad, i samreemi vid landslog og venju, i pvi skyni ad
koma i veg fyrir vinnuslys, sjukdéma og daudsfoll og efla 6ryggi og heilbrigdi 4 vinnustad;

¢) samin og endurskodud a grundvelli greiningar & astandi innanlands hvad vardar 6ryggi og
heilbrigdi vid vinnu, p.m.t. greiningu 4 kerfinu 4 landsvisu um 6ryggi og heilbrigdi vid vinnu;

d) fela i sér markmio, stefnumio og visbendingar um arangur; og

e) vera studd, par sem hagt er, 60rum aetlunum & landsvisu og aformum sem hjalpa til vid ad
byggja smam saman upp 6ruggt og heilsusamlegt vinnuumhverfi.

3. Aetlunin 4 landsvisu skal vera vel kynnt og, eins og vid verdur komid, studd og sett 4 laggir af
hattsettum innlendum stjérnvoldum.

VI. LOKAAKV ADI
6. gr.
Sampykkt pessi breytir engum alpjodlegum vinnumalasampykktum né tilmelum.

7. gr.
Formlegar fullgildingar 4 pessari sampykkt skal senda forstjora alpjodavinnumalaskrifstofunnar
til skrasetningar.

8. gr.
1. Dbessi sampykkt telst einungis bindandi fyrir pau adildarriki Alpjédavinnumalastofnunarinnar,
sem hafa 1atio forstjora alpjodavinnumalaskrifstofunnar skra fullgildingar sinar.
2. Hun gengur 1 gildi to1f manuoum eftir a0 fullgildingar tveggja adildarrikja hafa verid skradar hja
forstjoranum.
3. Sidan gengur pessi sampykkt i gildi, ad pvi er snertir hvert adildarriki, t6If manudum eftir ad
fullgilding pess hefur verid skrad.

9. gr.

1. Adildarriki, sem fullgilt hefur sampykkt pessa, getur sagt henni upp ad lidnum tiu arum fra fyrstu
gildistoku hennar. Tilkynningu um uppsogn skal senda forstjora alpjédavinnumalaskrifstofunnar
til skrasetningar. Slik uppsdgn 60last ekki gildi fyrr en einu ari eftir skrasetningu hennar.

2. Hvert pad adildarriki, sem fullgilt hefur sampykkt pessa, en notfarir sér ekki innan ars fra lokum
tiu ara timabilsins, sem um getur i fyrri t6lulid, rétt pann til uppsagnar, sem kvedid er 4 um i
pessari grein, skal bundid af henni { annad tiu ara timabil, og sidan getur pad sagt pessari sampykkt
upp a fyrsta ari hvers nys tiu ara timabils 1 samraemi vid akvaedi pessarar greinar.
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10. gr.

1. Forstjori alpjéoavinnumalaskrifstofunnar skal tilkynna 6llum adildarrikjum Alpjédavinnumala-
stofnunarinnar skraningu allra fullgildinga og uppsagna, sem adildarriki stofnunarinnar hafa sent
honum.

2. begar forstjorinn tilkynnir adildarrikjum stofnunarinnar skrasetningu annarrar fullgildingarinnar,
sem honum berst, skal hann vekja athygli peirra 4, hvada dag sampykktin gangi i gildi.

11. gr.
Forstjori alpjodavinnumalaskrifstofunnar skal senda adalritara Sameinudu pjodanna, til skrasetn-
ingar skv. 102. gr. stofnskrar Sameinudu pjodanna, allar upplysingar um fullgildingar og uppsagnir
sem skradar eru samkvamt pessari sampykkt.

12. gr.
begar stjornarnefnd alpjédavinnumalaskrifstofunnar kann ad alita pad naudsynlegt, skal hin
leggja fyrir allsherjarpingid skyrslu um framkvamd pessarar sampykktar og athuga jafnframt hvort
askilegt sé a0 setja & dagskra pingsins breytingar 4 henni.

13. gr.
1. Ef pingid gerir nyja sampykkt, sem breytir pessari sampykkt og su sampykkt meelir ekki fyrir &
annan veg, pa skal:

a) fullgilding adildarrikis & hinni nyju sampykkt ipso jure hata i for med sér tafarlausa uppsdgn
pessarar sampykktar, hvad sem akvaedum 9. gr. hér ad framan lidur, ef hin nyja sampykkt
00last gildi og pa fra peim tima, pegar pad gerist;

b) adildarrikjum ekki heimilt a0 fullgilda pessa sampykkt, eftir ad hin nyja sampykkt hefur 60last
gildi.

2. bPessi sampykkt skal, hvad sem 60ru lidur, halda gildi sinu hvad snertir form og efni gagnvart
peim aodildarrikjum sem hafa fullgilt hana en ekki hina nyju sampykkt.

14. gr.
Enskur og franskur texti sampykktar pessarar er jafngildur.
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Promotional Framework for Occupational Safety and Health Convention (No. 187)

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Ninety-fifth Session on 31 May 2006,

Recognizing the global magnitude of occupational injuries, diseases and deaths, and the need for
further action to reduce them, and

Recalling that the protection of workers against sickness, disease and injury arising out of
employment is among the objectives of the International Labour Organization as set out in its
Constitution, and

Recognizing that occupational injuries, diseases and deaths have a negative effect on productivity
and on economic and social development, and

Noting paragraph IlI(g) of the Declaration of Philadelphia, which provides that the International
Labour Organization has the solemn obligation to further among the nations of the world programmes
which will achieve adequate protection for the life and health of workers in all occupations, and

Mindful of the ILO Declaration on Fundamental Principles and Rights at Work and its Follow-
Up, 1998, and

Noting the Occupational Safety and Health Convention, 1981 (No. 155), the Occupational Safety
and Health Recommendation, 1981 (No. 164), and other instruments of the International Labour
Organization relevant to the promotional framework for occupational safety and health, and

Recalling that the promotion of occupational safety and health is part of the International Labour
Organization's agenda of decent work for all, and

Recalling the Conclusions concerning ILO standards-related activities in the area of occupational
safety and health - a global strategy, adopted by the International Labour Conference at its 91st Session
(2003), in particular relating to ensuring that priority be given to occupational safety and health in
national agendas, and

Stressing the importance of the continuous promotion of a national preventative safety and health
culture, and

Having decided upon the adoption of certain proposals with regard to occupational safety and
health, which is the fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of an international Convention;

adopts this fifteenth day of June of the year two thousand and six the following Convention, which
may be cited as the Promotional Framework for Occupational Safety and Health Convention, 2006.

I. DEFINITIONS
Article 1
For the purpose of this Convention:

a) the term national policy refers to the national policy on occupational safety and health and the
working environment developed in accordance with the principles of Article 4 of the Occupat-
ional Safety and Health Convention, 1981 (No. 155);

b) the term national system for occupational safety and health or national system refers to the
infrastructure which provides the main framework for implementing the national policy and
national programmes on occupational safety and health;

c) the term national programme on occupational safety and health or national programme refers to
any national programme that includes objectives to be achieved in a predetermined time frame,
priorities and means of action formulated to improve occupational safety and health, and means
to assess progress;
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d)

the term a national preventative safety and health culture refers to a culture in which the right to
a safe and healthy working environment is respected at all levels, where government, employers
and workers actively participate in securing a safe and healthy working environment through a
system of defined rights, responsibilities and duties, and where the principle of prevention is
accorded the highest priority.

II. OBJECTIVE
Article 2

Each Member which ratifies this Convention shall promote continuous improvement of occupat-
ional safety and health to prevent occupational injuries, diseases and deaths, by the development,
in consultation with the most representative organizations of employers and workers, of a national
policy, national system and national programme.
Each Member shall take active steps towards achieving progressively a safe and healthy working
environment through a national system and national programmes on occupational safety and
health by taking into account the principles set out in instruments of the International Labour
Organization (ILO) relevant to the promotional framework for occupational safety and health.
Each Member, in consultation with the most representative organizations of employers and
workers, shall periodically consider what measures could be taken to ratify relevant occupational
safety and health Conventions of the ILO.

II1. NATIONAL POLICY
Article 3

Each Member shall promote a safe and healthy working environment by formulating a national
policy.
Each Member shall promote and advance, at all relevant levels, the right of workers to a safe and
healthy working environment.
In formulating its national policy, each Member, in light of national conditions and practice and
in consultation with the most representative organizations of employers and workers, shall
promote basic principles such as assessing occupational risks or hazards; combating occupational
risks or hazards at source; and developing a national preventative safety and health culture that
includes information, consultation and training.

IV. NATIONAL SYSTEM
Article 4

Each Member shall establish, maintain, progressively develop and periodically review a national

system for occupational safety and health, in consultation with the most representative organizat-

ions of employers and workers.

The national system for occupational safety and health shall include among others:

a) laws and regulations, collective agreements where appropriate, and any other relevant instru-
ments on occupational safety and health;

b) an authority or body, or authorities or bodies, responsible for occupational safety and health,
designated in accordance with national law and practice;

¢) mechanisms for ensuring compliance with national laws and regulations, including systems
of inspection; and

d) arrangements to promote, at the level of the undertaking, cooperation between management,
workers and their representatives as an essential element of workplace-related prevention
measures.

The national system for occupational safety and health shall include, where appropriate:

a) anational tripartite advisory body, or bodies, addressing occupational safety and health issues;

b) information and advisory services on occupational safety and health;

c) the provision of occupational safety and health training;

d) occupational health services in accordance with national law and practice;

e) research on occupational safety and health;
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f) a mechanism for the collection and analysis of data on occupational injuries and diseases,
taking into account relevant ILO instruments;

g) provisions for collaboration with relevant insurance or social security schemes covering
occupational injuries and diseases; and

h) support mechanisms for a progressive improvement of occupational safety and health
conditions in micro-enterprises, in small and medium-sized enterprises and in the informal
economy.

V.NATIONAL PROGRAMME
Article 5
1. Each Member shall formulate, implement, monitor, evaluate and periodically review a national
programme on occupational safety and health in consultation with the most representative
organizations of employers and workers.
2. The national programme shall:

a) promote the development of a national preventative safety and health culture;

b) contribute to the protection of workers by eliminating or minimizing, so far as is reasonably
practicable, work-related hazards and risks, in accordance with national law and practice, in
order to prevent occupational injuries, diseases and deaths and promote safety and health in
the workplace;

¢) be formulated and reviewed on the basis of analysis of the national situation regarding
occupational safety and health, including analysis of the national system for occupational
safety and health;

d) include objectives, targets and indicators of progress; and

e) be supported, where possible, by other complementary national programmes and plans which
will assist in achieving progressively a safe and healthy working environment.

3. The national programme shall be widely publicized and, to the extent possible, endorsed and
launched by the highest national authorities.

VI. FINAL PROVISIONS
Article 6
This Convention does not revise any international labour Conventions or Recommendations.

Article 7
The formal ratifications of this Convention shall be communicated to the Director-General of the
International Labour Office for registration.

Article 8

1. This Convention shall be binding only upon those Members of the International Labour
Organization whose ratifications have been registered with the Director-General of the Inter-
national Labour Office.

2. It shall come into force twelve months after the date on which the ratifications of two Members
have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after the date
on which its ratification is registered.

Article 9

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an act communicated to the
Director-General of the International Labour Office for registration. Such denunciation shall not
take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following
the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for another period of ten years and,
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thereafter, may denounce this Convention within the first year of each new period of ten years
under the terms provided for in this Article.

Article 10
1. The Director-General of the International Labour Office shall notify all Members of the Inter-
national Labour Organization of the registration of all ratifications and denunciations that have
been communicated by the Members of the Organization.
2. When notifying the Members of the Organization of the registration of the second ratification that
has been communicated, the Director-General shall draw the attention of the Members of the
Organization to the date upon which the Convention will come into force.

Article 11
The Director-General of the International Labour Office shall communicate to the Secretary-
General of the United Nations for registration in accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications and denunciations that have been registered.

Article 12
At such times as it may consider necessary, the Governing Body of the International Labour
Office shall present to the General Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference the question of its revision.

Article 13
1. Should the Conference adopt a new Convention revising this Convention, then, unless the new

Convention otherwise provides:

a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 9
above, if and when the new revising Convention shall have come into force;

b) as from the date when the new revising Convention comes into force, this Convention shall
cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those Members
which have ratified it but have not ratified the revising Convention.

Article 14
The English and French versions of the text of this Convention are equally authoritative.

C-deild — Utgafud.: 6. oktober 2021
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