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AUGLYSING

um sampykkt Alpjédavinnumalastofnunarinnar nr. 81
um vinnueftirlit i idnadi og verslun.

Hinn 24. mars 2009 var framkvaemdastjora Alpjodavinnumalastofnunarinnar athent fullgildingar-
skjal {slands vegna sampykktar Alpjodavinnumalastofnunarinnar nr. 81 um vinnueftirlit i idnadi og
verslun sem gerd var i Genf 11. juli 1947. Sampykktin 63ladist gildi gagnvart {slandi 24. mars 2010.

Sampykktin er birt sem fylgiskjal med auglysingu pessari.

betta er hér med gert almenningi kunnugt.

Utanrikisraduneytinu, 26. agust 2022.

F.h.r
Martin Eyjolfsson.

Anna Johannsdottir.
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Fylgiskjal 1.
Sampykkt nr. 81 um vinnueftirlit i ionadi og verslun.

Allsherjarping Alpjéoavinnumalastofnunarinnar, saman komid til 30. fundar sins 1 Genf 19. juni
1947 eftir kvadningu stjérnarnefndar alpjédavinnumalaskrifstofunnar, hefur sampykkt akvednar
tillégur um fyrirkomulag vinnueftirlits i idnadi og verslun, en pad var fjorda mal & dagskra pingsins,
og par sem tillogur pessar skulu gerdar i formi alpjodasampykktar gerir pingio i dag, 11. jali 1947,
svohlj6dandi sampykkt sem nefna ber Sampykkt fra 1947 um vinnueftirlit:

I. KAFLI
Vinnueftirlit i ionaoi.
1. gr.
Sérhvert adildarriki Alpjodavinnumalastofnunarinnar, sem sampykkt pessi neer til, skal halda uppi
vinnueftirliti 4 vinnustddum 1 idnadi.

2. gr.
1. Eftirlitid med vinnustéoum i i0nadi skal na til allra vinnustada, par sem vinnueftirlitsmenn geta
beitt lagadkvadum um vinnuskilyrdi og vernd starfsmanna vid vinnu.
2. Med 16gum eda reglugerdum ma undanpiggja namu- og flutningafyrirtaeki, ad 6llu eda nokkru
leyti, framkvaemd pessarar sampykktar.

3. gr.
1.  Markmid vinnueftirlitsins skal vera:

a) ao tryggja framkvaemd lagadkvaeda um vinnuskilyrdi og vernd starfsmanna vid vinnu sina,
svo sem akvaedi um vinnutima, vinnulaun, oryggi, heilbrigdi og velferd, vinnu barna og
unglinga og Onnur skyld atridi, ad svo miklu leyti sem vinnueftirlitsmenn beita slikum
akvaedum,

b) ad lata atvinnurekendum og starfsmonnum i té teeknilegar upplysingar um hvernig uppfylla
ma akveadi laga 4 sem skilvirkastan hatt,

¢) ad vekja athygli 16gbaers stjornvalds & 4gollum eda misbeitingu sem gildandi lagadkvaedi taka
ekki til sérstaklega.

2. Onnur skyldustérf, sem vinnueftirlitsménnum kann verda falin, skulu hvorki koma i veg fyrir ad
peir geti sinn frumskyldu sinni né draga 4 nokkurn hatt ar valdi og 6hlutdreegni sem vinnueftirlits-
monnum er naudsynleg i samskiptum vid atvinnurekendur og starfsmenn.

4. gr.
1. Umsjonarstjornvald skal annast eftirlit med vinnueftirliti og stjorn pess ad pvi leyti sem pad
samrymist stjornsysluvenju vidkomandi adildarrikis.
2. Sé um sambandsriki a0 reda getur merking ,,umsjonarstjornvalds verid sambandsrikisyfirvald
e0a umsjonarstjornvald einingar innan sambandsrikis.

5. gr.
Hlutadeigandi 16gbert stjornvald skal gera naudsynlegar radstafanir til ad studla ad:
a) virku samstarfi milli eftirlitsstofnana og annarra pjonustustofnana rikisins og opinberra eda
einkarekinna stofnana sem hafa svipada starfsemi med hondum og
b) samstarfi milli embeettismanna vinnueftirlitsins og atvinnurekanda og starfsmanna eda sam-
taka peirra.

6. gr.
Starfslio eftirlitsins skal vera opinberir starfsmenn, sem hafa pa stoou og njota peirra starfskjara
ad peim er tryggd fost atvinna, peir eru 6hadir stjornarskiptum og ekki er hatta 4 ad peir verdi fyrir
oedlilegum utanadkomandi ahrifum.
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7. gr.

1. Vinnueftirlitsmenn skulu eingdngu radnir a4 forsendum eigin starfshaefni, ad teknu tilliti til sér-
hverra skilyrda fyrir radningu opinberra starfsmanna sem landslog eda innlendar reglugerdir
kunna ad kveda 4 um.

2. Hlutadeigandi 16gbert stjornvald akvedur med hvada heetti ganga skuli tr skugga um slika starfs-
heefhni.

3. Vinnueftirlitsmenn skulu hljéta fullnaegjandi pjalfun til pess ad gegna skyldustérfum sinum.

8. gr.
Ba0i karlar og konur eru frambaerileg til pess ad gegna vinnueftirlitsstorfum. bar sem porf krefur
er heimilt ad fela hvoru kyni um sig sérstok eftirlitsstorf.

9. gr.
Sérhvert adildarriki skal gera naudsynlegar radstafanir til tryggingar pvi ad heefir sérfreedingar,
par & medal sérfreedingar & svidi laeknisfraedi, verkfraedi, rafmagnsfraedi og efnafraedi, adstodi vid
eftirlitid. A0stod pessari skal pannig hattad, med tilliti til adsteedna i hverju landi, ad tryggo sé sem
best framkvaemd lagadkvada um heilsuvernd og 6ryggi starfsmanna vid vinnu sina og ad rannsoknir
a ahrifum framleidsluadferda, efna og vinnuadferda a heilbrigdi og 6ryggi starfsmanna séu stundadar.

10. gr.
Fjoldi vinnueftirlitsmanna skal duga til pess a0 vinnueftirlitid geti gegnt skyldu sinni & full-
nagjandi hatt og skal akvedinn med haefilegu tilliti til:
a) mikilvaegis peirra skyldustarfa sem eftirlitsmenn purfa ad vinna, einkum:
i.  fjolda, edlis, steerdar og legu skodunarskyldra vinnustaoa,
ii. fjolda og flokka verkamanna sem a slikum vinnustddum starfa og
iii. fjolda og margbreytileika lagadkvada sem ber ad framfylgja,
b) peirra teekja sem eftirlitsménnum eru fengin 1 hendur og,
¢) Deirra raunverulegu adsteedna sem skodunarferdir verda ad fara fram vid eigi peer ad skila

arangri.
11. gr.
1. Hlutadeigandi logbeert stjornvald skal gera naudsynlegar radstafanir til ad utvega vinnueftirlits-
monnum:

a) umdaemisskrifstofur bunar gognum, sem naudsynleg eru starfseminni, og adgengilegar 6llum
peim sem hlut eiga ad mali,
b) naudsynleg flutningataki til pess a0 geta leyst skyldustorf sin af hendi pegar ekki er um
hentug opinber farartaeki ad reda.
2. Hlutadeigandi 16gbeert stjornvald skal gera naudsynlegar radstafanir til ad endurgreida vinnu-
eftirlitsmonnum allan utlagdan ferdakostnad og tilfallandi kostnad sem kann ad vera naudsyn-
legur til pess ad gera peim kleift ad vinna skyldustorf sin.

12. gr.
1. Vinnueftirlitsmenn med videigandi skilriki skulu hafa rétt til:
a) ad fara 6hindrad inn & hvada eftirlitsskyldan vinnustad sem er, hvenar sem er, ad degi eda
néttu, og an undanfarandi tilkynningar,
b) ad fara a0 degi til inn 4 hvert pad athafhasvaeodi sem peir hafa gilda astaeodu til ad atla ad séu
eftirlitsskyld,
c) ad gera hverjar per athuganir, profanir eda rannsoknir sem peir alita naudsynlegar til ad
fullvissa sig um ad dkvaedum laganna sé hlitt i einu og 6llu. Sér 1 lagi skal peim heimilt:
i.  ad spyrja atvinnurekanda eda starfsfolk fyrirtaekisins, 1 einrami eda i vitna vidurvist, um
hvada atridi sem er vardandi framkvaemd lagadkveedanna,
ii. a0 krefjast pess a0 framvisad s¢ bokum, skram eda 60rum skjolum, sem skylt er ad halda
samkvamt 16gum eda reglugeroum vardandi vinnuskilyrdi, til pess ad ganga ur skugga
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um ad pau séu i samraemi vid akvaeoi laganna og til ad taka afrit af slikum skjolum eda
gera utdratt Gr peim,

iii. ad lata setja upp tilkynningar sem rad er fyrir gert samkvaemt lagadkvaedunum,

iv. ad taka og hafa 4 burt med sér synishorn af gégnum og efnum, sem notud eru eda
medhondlud, til efnarannsoknar, ad pvi tilskildu ad atvinnurekandanum eda fulltraa hans
sé tilkynnt um 611 syni eda hraefni sem eru tekin eda flutt & brott i pessu skyni.

2. begar eftirlitsmenn koma i heimsokn skulu peir gera atvinnurekanda eda fulltrua hans advart um
komu sina, nema peir aliti ad slik advorun geti truflad pa vid skyldustorf.

13. gr.

1. Vinnueftirlitsmenn hafa vald til ad gera radstafanir til a0 bata ur 4géllum, sem koma 1 1j6s 4
i0juveri, fyrirkomulagi eda vinnuadferdum, sem peir kunna ad hafa réttmeeta astaeou til ad atla
a0 ogni heilbrigdi eda Oryggi starfsmanna.

2. Til pess a0 gera eftirlitsmonnum kleift a0 gera slikar radstafanir skulu peir, ad geymdum rétti til
afryjunar til doms- eda framkvamdavalds svo sem 16g kunna ad mela fyrir um, hafa vald til ad
gefa fyrirskipanir eda lata gera fyrirskipanir um:

a) peer breytingar 4 bunadi eda idjuveri sem naudsynlegar kunna ad vera til ad tryggja ao laga-
akvaedum um heilbrigdi og oryggi verkamanna sé hlitt og framkvaema skal innan akvedins
tima og

b) radstafanir, sem gera skal pegar i staod, ef heilbrigdi eda oryggi starfsmanna er i bradri haettu.

3. Ef verklag pad sem melt er fyrir um i 2. mgr. samrymist ekki stjornsyslu- eda réttarvenjum
adildarrikis skulu eftirlitsmenn hafa rétt til ad fara pess 4 leit vid hlutadeigandi stjornvald ad pad
gefi fyrirmaeli um ad gripid verdi til radstafana pegar i stad.

14. gr.
Tilkynna skal vinnueftirlitinu um slys 4 vinnustad og atvinnusjukdématilfelli 1 peim tilvikum a
pann hatt sem landslog eda innlendar reglugerdir meela fyrir um.

15. gr.

Med peim undantekningum sem landslog eda innlendar reglugerdir kunna ad mela fyrir um er

vinnueftirlitsménnum:

a) Oheimilt ad eiga neinna beinna eda 6beinna hagsmuna ad geeta i fyrirtaekjum peim sem peim
ber ao lita eftir,

b) oheimilt, ad vidlagdri heefilegri refsingu eda 60rum vidurldgum, ad ljosta upp idnadar- eda
vidskiptaleyndarmalum eda opinbera vinnuadferdir, sem peir hafa fengid vitneskju um vid
skyldustorf sin, jafnvel eftir a0 peir eru heettir storfum,

c) skylt a0 gaeta fullrar pagmeelsku um pad fra hverjum kvartanir, sem peim kunna ad berast um
agalla eda brot & lagadkvaedum, eru komnar og eigi gefa atvinnurekanda eda fulltria hans
neina visbendingu um ad heimsokn peirra 4 vinnustad sé gerd ad fram kominni slikri kvortun.

16. gr.
Vinnustadi skal skoda eins oft og vandlega og naudsynlegt er til ad tryggja ad videigandi laga-
akveeoi komi til framkvaemda med skilvirkum haetti.

17. gr.

1. Peir sem brjota lagadkveedi pau sem vinnueftirlitsmenn eiga ad framfylgja eda vanrakja ad hlita
peim skulu eiga yfir h6foi sér tafar- og fyrirvaralausa malsokn. Heimilt er p6 ad veita undanpagur
samkvaemt landslogum eda innlendum reglugerdum i peim tilvikum par sem veita ber frest til ad
radast i Urbaetur eda gera varudarradstafanir.

2. Vinnueftirlitsmonnum skal i sjalfsvald sett hvort peir advara eda gefa rad i stad pess ad hefja eda
mzla med malsokn.
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18. gr.
f landslogum eda innlendum reglugerdum skulu vera dkvadi um haefilegar refsingar fyrir brot 4
lagadkvaedum, sem vinnueftirlitsménnum ber ad framfylgja, og vid pvi ad hindra pa vid skyldustorf
sin og skal peim beitt med ahrifarikum haetti.

19. gr.
1. Vinnueftirlitsmonnum eda, eftir atvikum, eftirlitsumdaemisstodvum er skylt ad athenda umsjonar-
stjornvaldinu reglulegar skyrslur um framkvamd eftirlits & peirra vegum.
2. Skyrslur pessar skulu gerdar &4 pann hatt og fjalla um pau efni sem umsjonarstjérnvaldid segir
fyrir um 4 hverjum tima og ber ad athenda paer eigi sjaldnar en fyrrnefnt yfirvald kann ad tiltaka
og eigi sjaldnar en einu sinni ar hvert.

20. gr.
1. Umsjonarstjornvaldid skal gefa Gt almenna arsskyrslu um starfsemi eftirlitsstofnana & pess
vegum.
2. Birta skal slikar arsskyrslur innan heefilegs tima fra lokum pess ars sem peer taka til og eigi sidar
en 12 manudum par eftir.
3. Senda skal forstjora alpjodavinnumalaskrifstofunnar arsskyrslur pessar innan heefilegs tima fra
birtingu og eigi sidar en prem manudum par eftir.

21. gr.

[ arsskyrslu umsjonarstjornvaldsins skulu eftirtalin atridi koma fram og pau 6nnur sem mali skipta
og falla undir pad:

a) log og reglugerdir um starfsemi vinnueftirlitsins,

b) starfslid vinnueftirlitsins,

¢) skyrslur um vinnustadi sem eftirlitio naer til og fjolda starfsmanna & hverjum vinnustag,

d) skyrslur um eftirlitsferdir,

e) skyrslur um brot og alagdar refsingar,

f) skyrslur um vinnuslys,

g) skyrslur um atvinnusjukdéma.

II. KAFLI
Vinnueftirlit i verslun.
22. gr.
Sérhvert adildarriki Alpjédavinnumalastofnunarinnar, sem pessi kafli pessarar sampykktar naer
til, skal halda uppi vinnueftirliti par sem verslunarstarfsemi fer fram.

23. gr.
Eftirlit par sem verslunarstarfsemi fer fram skal na til peirra vinnustada par sem vinnueftirlits-
menn geta beitt lagadkvaedum um vinnuskilyrdi og vernd starfsmanna vid vinnu.

24. gr.
Eftirlit par sem verslunarstarfsemi fer fram skal fullnsegja dkvaedum 3.-21. gr. pessarar sam-
pykktar eftir pvi sem vid a.

1. KAFLI
Ymis akvzedi.
25. gr.

1. Sérhvert adildarriki Alpjédavinnumalastofnunarinnar, sem fullgildir pessa sampykkt, getur, med
sérstakri yfirlysingu er fylgi fullgildingu hans, undanskilid II. kafla sampykktarinnar pegar pad
stadfestir hana.

2. Sérhvert adildarriki, sem gefio hefur ut slika yfirlysingu, getur hvenaer sem er 6gilt hana med
nyrri yfirlysingu.
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3. Oll adildarriki, sem hafa gefid ut yfirlysingu skv. 1. mgr. pessarar greinar sem er i gildi, skulu
greina, ar hvert i arsskyrslu sinni um framkvamd pessarar sampykktar, fra hver stada 16ggjafar
peirra og réttarframkveemdar er med tilliti til akveeda II. kafla pessarar sampykktar og ad hve
miklu leyti pau hafa komid til framkvamda eda til stendur ad pau komi til framkvamda.

26. gr.
Leiki vafi 4 pvi hvort fyrirteeki, hluti pess eda vinnustadar eda pjonusta sem pad eda hann innir af
hendi sé had akvadum pessarar sampykktar sker hlutadeigandi 16gbeert yfirvald ur um pad.

27. gr.
Med ordinu ,,lagadkvaedi® i pessari sampykkt er, auk laga og reglugerda, einnig att vid urskurdi
gerdardoma og heildarsamninga sem gefid er lagagildi og vinnueftirlitsmenn geta beitt.

28. gr.
[ arsskyrslum peim sem leggja ber fram skv. 22. gr. stofnskrar Alpjodavinnumalastofnunarinnar
skal gefa teemandi upplysingar um 611 16g og reglugerdir sem gefa dkvaeedum pessarar sampykktar gildi.

29. gr.

1. begar a yfirradasvadi adildarrikis eru stor landsvaedi, par sem hlutadeigandi 1ogbeert stjornvald
alitur 6gerlegt ad framfylgja dkvaedum pessarar sampykktar vegna folksfaedar peirra eda proéunar-
stigs, ma pad undanskilja slik landsveedi framkvemd sampykktarinnar, annadhvort i heild eda
med peim undantekningum sem pvi pykir vid heefi med tilliti til tiltekinna fyrirtaekja eda starfs-
greina.

2. Sérhvert adildarriki skal geta, 1 fyrstu arsskyrslu sinni um framkvamd pessarar sampykktar sem
leggja ber fram samkvaemt akvaedum 22. gr. stofnskrar Alpjédavinnumalastofnunarinnar, um pau
landsvaeoi, sem pad vill lata dkvaedi pessarar greinar na til og tilgreina asteedur sinar fyrir pvi.
Ekkert aoildarriki skal nyta sér akveedi pessarar greinar eftir ad pad leggur fram fyrstu arsskyrslu
sina, nema ad pvi er tekur til peirra landsvaeda sem par eru tilgreind.

3. Sérhvert adildarriki, sem nytir sér akvaedi pessarar greinar, skal sidan telja upp, i hverri arsskyrslu,
pau landsvae0i sem pad hyggst ekki nyta sér akveaedi pessarar greinar gagnvart.

30. gr.

1.  Vardandi pau yfirradasvaedi er um getur i 35. gr. stofnskrar Alpjédavinnumalastofnunarinnar,
med dordnum breytingum fra 1946, ad undanskildum peim yfirradasvedum er um getur i 4. og
5. mgr. nefndrar greinar, med dordnum breytingum, skal sérhvert adildarriki stofnunarinnar, sem
fullgildir pessa sampykkt, senda forstjora alpjodavinnumalaskrifstofunnar, eins fljott og audio er
eftir fullgildinguna, yfirlysingu par sem tilgreind eru:

a) yfirradasvedi par sem pad undirgengst ad lata akvaedi pessarar sampykktar gilda an breytinga,

b) yfirrddasveaedi par sem pad undirgengst ao lata akveedi pessarar sampykktar gilda med fyrir-
vara um breytingar 4samt itarlegum upplysingum um peer,

c) yfirradasvaedi par sem sampykktin gildir ekki, 4samt upplysingum um astedur til pess,

d) yfirradasvaedi sem pad askilur sér rétt til ad taka akvordun um sidar.

2. bear skuldbindingar er um getur i a- og b-1id 1. mgr. pessarar greinar ber ad skoda sem 6rjifan-
legan hluta fullgildingar og hafa gildi fullgildingar.

3. Sérhvert adildarriki getur, hvenaer sem er, 6gilt, med sidari yfirlysingu og ad 6llu leyti eda ad
hluta, pa fyrirvara sem pad hefur gert med upprunalegri yfirlysingu med skirskotun til b-, c- eda
d-lidar 1. mgr. pessarar greinar.

4. Hvenar sem pessi sampykkt er uppsegjanleg i samreemi vid akvaedi 34. gr. getur sérhvert adildar-
riki sent forstjora yfirlysingu um hvers konar adrar breytingar a skilmalum fyrri yfirlysinga og
par sem lyst er rikjandi stodu ad pvi er pau yfirradasvaedi vardar sem pad kann ad tiltaka.

31. gr.
1. Pegar malefni, sem pessi sampykkt tekur til, heyra undir valdsvid yfirradasveedis, sem er ekki
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hluti af modurlandi, getur adildarrikid, sem fer med utanrikismal pess yfirrddasvadis, med sam-
pykki stjornvalda & yfirradasvaedinu, sent forstjora alpjodavinnumalaskrifstofunnar yfirlysingu
pess efnis ad pad takist & hendur skuldbindingar samkveemt pessari sampykkt fyrir hond fyrr-
nefnds yfirradasvadis.

2. Forstjori alpjodavinnumalaskrifstofunnar getur tekid vid yfirlysingu vidvikjandi fyrrnefndum
skuldbindingum:

a) fra tveimur eda fleiri adildarrikjum stofnunarinnar ad pvi er vardar yfirrddasvaodi sem eru
undir sameiginlegri stjorn peirra eda

b) fra alpjodlegu yfirvaldi sem ber abyrgd & stjorn yfirradasvadis med visan til stofnskrar
Sameinudu pjodanna eda med 6drum haetti.

3. 1 yfirlysingum peim sem sendar eru forstjora alpjédavinnumalaskrifstofunnar i samreemi vid
malsgreinar pessarar greinar hér ad framan skal tekid fram hvort akvedum sampykktarinnar verdi
beitt 4 viokomandi yfirradasvaedi obreyttum eda breyttum. begar tekid er fram 1 yfirlysingunni ad
sampykktinni verdi beitt breyttri skal gera grein fyrir peim breytingum sem um er ad raoa.

4. Hlutadeigandi adildarriki, eitt eda fleiri, eda alpjodlegt yfirvald getur, hvenar sem er og med
sidari yfirlysingu, 6gilt, ad ollu leyti eda ad hluta, réttinn til pess ad faera sér i nyt breytingar er
um getur i fyrri yfirlysingum.

5. Hvener sem sampykkt pessari er haegt ad segja upp i samraemi vid akvadi 34. greinar, geta
adildarriki eda fjolpjoodleg stjornvold, sem i hlut eiga, sent forstjora yfirlysingu pess efnis, ad pau
dragi 4 einhvern hatt ar akvaedum sinna fyrri yfirlysinga, enda lysi pau pvi astandi, sem pa rikir
um framkvamd sampykktarinnar.

IV. KAFLI
Lokadkvaedi.
32. gr.
Formleg skjol um fullgildingu pessarar sampykktar skal senda forstjéra alpjédavinnumala-
skrifstofunnar til skraningar.

33, gr.
1.  Sampykkt pessi skal einungis vera bindandi fyrir pau adildarriki Alpjodavinnumalastofnunar-
innar sem hafa athent forstjoranum skjol sin um fullgildingu til skraningar.
2. Sampykktin 6dlast gildi tolf manudum eftir pann dag pegar skjol tveggja adildarrikja um full-
gildingu hafa verio skrad hja forstjéranum.
3. Eftir pad 60last sampykkt pessi gildi gagnvart hvada adildarriki sem er toIf manudum eftir pann
dag pegar skjal pess um fullgildingu hefur verid skrad.

34. gr.

1. Adildarriki, sem hefur fullgilt pessa sampykkt, getur sagt henni upp ad tiu arum lidnum fra peim
degi pegar hun 60dlast fyrst gildi med tilkynningu sem er send forstjora alpjédavinnumala-
skrifstofunnar til skraningar. Slik uppsogn tekur gildi fyrst einu ari eftir skraningu hennar.

2. Sérhvert adildarriki, sem hefur fullgilt pessa sampykkt, en nytir sér ekki, innan pess ars er kemur
naest 4 eftir peim tiu ara fresti er um getur i fyrri malsgrein, réttinn til uppsagnar, sem kvedid er &
um i pessari grein, skal vera bundid af henni i 6nnur tiu ar, en getur ad peim lidnum sagt pessari
sampykkt upp i lok hvers tiu ara timabils, svo sem rad er fyrir gert i pessari grein.

35. gr.

1. Forstjori alpjédavinnumalaskrifstofunnar skal tilkynna 6llum adildarrikjum Alpjédavinnumala-
stofnunarinnar um skraningu allra fullgildinga, yfirlysinga og tilkynninga um uppsagnir sem
adildarriki stofnunarinnar hafa sent honum.

2. begar forstjorinn tilkynnir adildarrikjum stofnunarinnar um skraningu annarrar fullgildingarinnar
i r60inni, sem honum berst, skal hann vekja athygli peirra 4 peim degi pegar sampykktin 6dlast
gildi.
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36. gr.

Forstjori alpjodavinnumalaskrifstofunnar skal senda adalframkvamdastjora Sameinudu pjodanna
til skraningar, skv. 102. gr. stofnskrar Sameinudu pjodanna, allar upplysingar um fullgildingar, yfir-
lysingar og tilkynningar um uppsagnir sem hann hefur skrdd i samraemi vio akvadi naestu greina hér
4 undan.

37. gr.
Stjornarnefnd alpjodavinnumalaskrifstofunnar skal, pegar hin telur pad naudsynlegt, leggja fyrir
vinnumalaping skyrslu um framkveemd pessarar sampykktar og skal jafnframt kanna hvort aeskilegt
sé ad setja 4 dagskra pingsins tillogu um endurskodun hennar allrar eda ad hluta.

38. gr.
1.  Komi pingid sér saman um nyja sampykkt, par sem pessi sampykkt er endurskodud i heild eda ad
hluta skal, nema kvedio sé & um annad i hinni nyju sampykkt:

a) skjal adildarrikis um fullgildingu hinnar nyju, endurskodudu sampykktar ad 16gum (ipso jure)
skodast sem tafarlaus uppsdgn pessarar sampykktar, pratt fyrir akvaedi 34. gr. hér ad framan,
svo framarlega sem, eda fra pvi ad, hin nyja, endurskodada sampykkt hefur 60last gildi,

b) pessi sampykkt, fra peim degi pegar hin nyja, endurskodada sampykkt 6dlast gildi, eigi liggja
lengur frammi til fullgildingar.

2. Sampykkt pessi skal, hvad sem 60ru lidur, gilda afram, ad formi til og hvad efni vardar, gagnvart
peim adildarrikjum sem hafa fullgilt hana en ekki hina endurskodudu utgafu hennar.

39. gr.
Enski og franski texti pessarar sampykktar eru jafngildir.
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C81 Labour Inspection Convention, 1947

Convention concerning Labour Inspection in Industry and Commerce

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Thirtieth Session on 19 June 1947, and

Having decided upon the adoption of certain proposals with regard to the organisation of labour
inspection in industry and commerce, which is the fourth item on the agenda of the Session, and

Having determined that these proposals shall take the form of an international Convention,

adopts this eleventh day of July of the year one thousand nine hundred and forty-seven the
following Convention, which may be cited as the Labour Inspection Convention, 1947:

PART
LABOUR INSPECTION IN INDUSTRY
Article 1
Each Member of the International Labour Organisation for which this Convention is in force shall
maintain a system of labour inspection in industrial workplaces.

Article 2
1. The system of labour inspection in industrial workplaces shall apply to all workplaces in respect
of which legal provisions relating to conditions of work and the protection of workers while
engaged in their work are enforceable by labour inspectors.
2. National laws or regulations may exempt mining and transport undertakings or parts of such
undertakings from the application of this Convention.

Article 3
1. The functions of the system of labour inspection shall be:

a) to secure the enforcement of the legal provisions relating to conditions of work and the pro-
tection of workers while engaged in their work, such as provisions relating to hours, wages,
safety, health and welfare, the employment of children and young persons, and other con-
nected matters, in so far as such provisions are enforceable by labour inspectors;

b) to supply technical information and advice to employers and workers concerning the most
effective means of complying with the legal provisions;

c) to bring to the notice of the competent authority defects or abuses not specifically covered by
existing legal provisions.

2. Any further duties which may be entrusted to labour inspectors shall not be such as to interfere
with the effective discharge of their primary duties or to prejudice in any way the authority and
impartiality which are necessary to inspectors in their relations with employers and workers.

Article 4
1. So far as is compatible with the administrative practice of the Member, labour inspection shall be
placed under the supervision and control of a central authority.
2. In the case of a federal State, the term central authority may mean either a federal authority or a
central authority of a federated unit.

Article 5
The competent authority shall make appropriate arrangements to promote:
a) effective co-operation between the inspection services and other government services and
public or private institutions engaged in similar activities; and
b) collaboration between officials of the labour inspectorate and employers and workers or their
organisations.
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Article 6
The inspection staff shall be composed of public officials whose status and conditions of service
are such that they are assured of stability of employment and are independent of changes of govern-
ment and of improper external influences.

Article 7
1. Subject to any conditions for recruitment to the public service which may be prescribed by
national laws or regulations, labour inspectors shall be recruited with sole regard to their
qualifications for the performance of their duties.
2. The means of ascertaining such qualifications shall be determined by the competent authority.
3. Labour inspectors shall be adequately trained for the performance of their duties.

Article 8
Both men and women shall be eligible for appointment to the inspection staff; where necessary,
special duties may be assigned to men and women inspectors.

Article 9
Each Member shall take the necessary measures to ensure that duly qualified technical experts
and specialists, including specialists in medicine, engineering, electricity and chemistry, are associated
in the work of inspection, in such manner as may be deemed most appropriate under national con-
ditions, for the purpose of securing the enforcement of the legal provisions relating to the protection
of the health and safety of workers while engaged in their work and of investigating the effects of
processes, materials and methods of work on the health and safety of workers.

Article 10
The number of labour inspectors shall be sufficient to secure the effective discharge of the duties
of the inspectorate and shall be determined with due regard for:
a) the importance of the duties which inspectors have to perform, in particular:
i. the number, nature, size and situation of the workplaces liable to inspection;
ii. the number and classes of workers employed in such workplaces; and
iii. the number and complexity of the legal provisions to be enforced,
b) the material means placed at the disposal of the inspectors; and
¢) the practical conditions under which visits of inspection must be carried out in order to be
effective.

Article 11
1. The competent authority shall make the necessary arrangements to furnish labour inspectors with:
a) local offices, suitably equipped in accordance with the requirements of the service, and
accessible to all persons concerned;
b) the transport facilities necessary for the performance of their duties in cases where suitable
public facilities do not exist.
2. The competent authority shall make the necessary arrangements to reimburse to labour inspectors
any travelling and incidental expenses which may be necessary for the performance of their
duties.

Article 12
1. Labour inspectors provided with proper credentials shall be empowered:

a) to enter freely and without previous notice at any hour of the day or night any workplace liable
to inspection;

b) to enter by day any premises which they may have reasonable cause to believe to be liable to
inspection; and

c) to carry out any examination, test or enquiry which they may consider necessary in order to
satisfy themselves that the legal provisions are being strictly observed, and in particular:
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i. to interrogate, alone or in the presence of witnesses, the employer or the staff of the
undertaking on any matters concerning the application of the legal provisions;

il. to require the production of any books, registers or other documents the keeping of which
is prescribed by national laws or regulations relating to conditions of work, in order to
see that they are in conformity with the legal provisions, and to copy such documents or
make extracts from them;

iii. to enforce the posting of notices required by the legal provisions;

iv. to take or remove for purposes of analysis samples of materials and substances used or
handled, subject to the employer or his representative being notified of any samples or
substances taken or removed for such purpose.

2. On the occasion of an inspection visit, inspectors shall notify the employer or his representative
of their presence, unless they consider that such a notification may be prejudicial to the per-
formance of their duties.

Article 13

1. Labour inspectors shall be empowered to take steps with a view to remedying defects observed
in plant, layout or working methods which they may have reasonable cause to believe constitute
a threat to the health or safety of the workers.

2. In order to enable inspectors to take such steps they shall be empowered, subject to any right of
appeal to a judicial or administrative authority which may be provided by law, to make or to have
made orders requiring:

a) such alterations to the installation or plant, to be carried out within a specified time limit, as
may be necessary to secure compliance with the legal provisions relating to the health or
safety of the workers; or

b) measures with immediate executory force in the event of imminent danger to the health or
safety of the workers.

3.  Where the procedure prescribed in paragraph 2 is not compatible with the administrative or
judicial practice of the Member, inspectors shall have the right to apply to the competent authority
for the issue of orders or for the initiation of measures with immediate executory force.

Article 14
The labour inspectorate shall be notified of industrial accidents and cases of occupational disease
in such cases and in such manner as may be prescribed by national laws or regulations.

Article 15

Subject to such exceptions as may be made by national laws or regulations, labour inspectors:

a) shall be prohibited from having any direct or indirect interest in the undertakings under their
supervision;

b) shall be bound on pain of appropriate penalties or disciplinary measures not to reveal, even
after leaving the service, any manufacturing or commercial secrets or working processes
which may come to their knowledge in the course of their duties; and

c) shall treat as absolutely confidential the source of any complaint bringing to their notice a
defect or breach of legal provisions and shall give no intimation to the employer or his
representative that a visit of inspection was made in consequence of the receipt of such a
complaint.

Article 16
Workplaces shall be inspected as often and as thoroughly as is necessary to ensure the effective
application of the relevant legal provisions.

Article 17
1. Persons who violate or neglect to observe legal provisions enforceable by labour inspectors shall
be liable to prompt legal proceedings without previous warning: Provided that exceptions may be
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made by national laws or regulations in respect of cases in which previous notice to carry out
remedial or preventive measures is to be given.

2. It shall be left to the discretion of labour inspectors to give warning and advice instead of
instituting or recommending proceedings.

Article 18
Adequate penalties for violations of the legal provisions enforceable by labour inspectors and for
obstructing labour inspectors in the performance of their duties shall be provided for by national laws
or regulations and effectively enforced.

Article 19
1. Labour inspectors or local inspection offices, as the case may be, shall be required to submit to
the central inspection authority periodical reports on the results of their inspection activities.
2. These reports shall be drawn up in such manner and deal with such subjects as may from time to
time be prescribed by the central authority; they shall be submitted at least as frequently as may
be prescribed by that authority and in any case not less frequently than once a year.

Article 20

1. The central inspection authority shall publish an annual general report on the work of the
inspection services under its control.

2. Such annual reports shall be published within a reasonable time after the end of the year to which
they relate and in any case within twelve months.

3. Copies of the annual reports shall be transmitted to the Director-General of the International
Labour Office within a reasonable period after their publication and in any case within three
months.

Article 21

The annual report published by the central inspection authority shall deal with the following and
other relevant subjects in so far as they are under the control of the said authority:

a) laws and regulations relevant to the work of the inspection service;

b) staff of the labour inspection service;

c) statistics of workplaces liable to inspection and the number of workers employed therein;

d) statistics of inspection visits;

e) statistics of violations and penalties imposed;

f) statistics of industrial accidents;

g) statistics of occupational diseases.

PART II
LABOUR INSPECTION IN COMMERCE
Article 22
Each Member of the International Labour Organisation for which this Part of this Convention is
in force shall maintain a system of labour inspection in commercial workplaces.

Article 23
The system of labour inspection in commercial workplaces shall apply to workplaces in respect
of which legal provisions relating to conditions of work and the protection of workers while engaged
in their work are enforceable by labour inspectors.

Article 24
The system of labour inspection in commercial workplaces shall comply with the requirements
of Articles 3 to 21 of this Convention in so far as they are applicable.
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PART IIL
MISCELLANEOUS PROVISIONS
Article 25

1. Any Member of the International Labour Organisation which ratifies this Convention may, by a
declaration appended to its ratification, exclude Part II from its acceptance of the Convention.

2. Any Member which has made such a declaration may at any time cancel that declaration by a
subsequent declaration.

3. Every Member for which a declaration made under paragraph 1 of this Article is in force shall
indicate each year in its annual report upon the application of this Convention the position of its
law and practice in regard to the provisions of Part II of this Convention and the extent to which
effect has been given, or is proposed to be given, to the said provisions.

Article 26
In any case in which it is doubtful whether any undertaking, part or service of an undertaking or
workplace is an undertaking, part, service or workplace to which this Convention applies, the question
shall be settled by the competent authority.

Article 27
In this Convention the term legal provisions includes, in addition to laws and regulations,
arbitration awards and collective agreements upon which the force of law is conferred and which are
enforceable by labour inspectors.

Article 28
There shall be included in the annual reports to be submitted under Article 22 of the Constitution
of the International Labour Organisation full information concerning all laws and regulations by which
effect is given to the provisions of this Convention.

Article 29

1. In the case of a Member the territory of which includes large areas where, by reason of the
sparseness of the population or the stage of development of the area, the competent authority
considers it impracticable to enforce the provisions of this Convention, the authority may exempt
such areas from the application of this Convention either generally or with such exceptions in
respect of particular undertakings or occupations as it thinks fit.

2. Each Member shall indicate in its first annual report upon the application of this Convention
submitted under Article 22 of the Constitution of the International Labour Organisation any areas
in respect of which it proposes to have recourse to the provisions of the present Article and shall
give the reasons for which it proposes to have recourse thereto; no Member shall, after the date
of its first annual report, have recourse to the provisions of the present Article except in respect
of areas so indicated.

3. Each Member having recourse to the provisions of the present Article shall indicate in subsequent
annual reports any areas in respect of which it renounces the right to have recourse to the
provisions of the present Article.

Article 30

1. Inrespect of the territories referred to in article 35 of the Constitution of the International Labour
Organisation as amended by the Constitution of the International Labour Organisation Instrument
of Amendment 1946, other than the territories referred to in paragraphs 4 an, 5 of the said article
as so amended, each Member of the Organisation which ratifies this Convention shall communi-
cate to the Director-General of the International Labour Office as soon as possible after ratifi-
cation a declaration stating:
a) the territories in respect of which it undertakes that the provisions of the Convention shall be

applied without modification;
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b) the territories in respect of which it undertakes that the provisions of the Convention shall be
applied subject to modifications, together with details of the said modifications;

c¢) the territories in respect of which the Convention is inapplicable and in such cases the grounds
on which it is inapplicable;

d) the territories in respect of which it reserves its decision.

2. The undertakings referred to in subparagraphs (a) and (b) of paragraph 1 of this Article shall be
deemed to be an integral part of the ratification and shall have the force of ratification.

3. Any Member may at any time by a subsequent declaration cancel in whole or in part any
reservations made in its original declaration in virtue of subparagraphs (b), (c) or (d) of paragraph
1 of this Article.

4. Any Member may, at any time at which the Convention is subject to denunciation in accordance
with the provisions of Article 34, communicate to the Director-General a declaration modifying
in any other respect the terms of any former declaration and stating the present position in respect
of such territories as it may specify.

Article 31

1.  Where the subject matter of this Convention is within the self-governing powers of any non-
metropolitan territory, the Member responsible for the international relations of that territory may,
in agreement with the Government of the territory, communicate to the Director-General of the
International Labour Office a declaration accepting on behalf of the territory the obligations of
this Convention.

2. A declaration accepting the obligations of this Convention may be communicated to the Director-
General of the International Labour Office:

a) by two or more Members of the Organisation in respect of any territory which is under their
joint authority; or

b) by any international authority responsible for the administration of any territory, in virtue of
the Charter of the United Nations or otherwise, in respect of any such territory.

3. Declarations communicated to the Director-General of the International Labour Office in accord-
ance with the preceding paragraphs of this Article shall indicate whether the provisions of the
Convention will be applied in the territory concerned without modification or subject to modifi-
cations; when the declaration indicates that the provisions of the Convention will be applied
subject to modifications it shall give details of the said modifications.

4. The Member, Members or international authority concerned may at any time by a subsequent
declaration renounce in whole or in part the right to have recourse to any modification indicated
in any former declaration.

5. The Member, Members or international authority concerned may, at any time at which this
Convention is subject to denunciation in accordance with the provisions of Article 34, communi-
cate to the Director-General a declaration modifying in any other respect the terms of any former
declaration and stating the present position in respect of the application of the Convention.

PARTIV.
FINAL PROVISIONS
Article 32
The formal ratifications of this Convention shall be communicated to the Director-General of the
International Labour Office for registration.

Article 33
1. This Convention shall be binding only upon those Members of the International Labour Organis-
ation whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two Members
have been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the date
on which its ratifications has been registered.
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Article 34

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an act communicated to the
Director-General of the International Labour Office for registration. Such denunciation shall not
take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following
the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for another period of ten years and,
thereafter, may denounce this Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 35
1. The Director-General of the International Labour Office shall notify all Members of the Inter-
national Labour Organisation of the registration of all ratifications, declarations and denunciat-
ions communicated to him by the Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the
Organisation to the date upon which the Convention will come into force.

Article 36
The Director-General of the International Labour Office shall communicate to the Secretary-
General of the United Nations for registration in accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications, declarations and acts of denunciation registered by
him in accordance with the provisions of the preceding Articles.

Article 37
At such times as it may consider necessary the Governing Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall examine
the desirability of placing on the agenda of the Conference the question of its revision in whole or in
part.

Article 38
1. Should the Conference adopt a new Convention revising this Convention in whole or in part, then,
unless the new Convention otherwise provides:

a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 34
above, if and when the new revising Convention shall have come into force;

b) as from the date when the new revising Convention comes into force, this Convention shall
cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those Members
which have ratified it but have not ratified the revising Convention.

Article 39
The English and French versions of the text of this Convention are equally authoritative.

C-deild — Utgafudagur: 17. oktober 2023



	AUGLÝSING
	um samþykkt Alþjóðavinnumálastofnunarinnar nr. 81  um vinnueftirlit í iðnaði og verslun.
	Utanríkisráðuneytinu, 26. ágúst 2022.

	Samþykkt nr. 81 um vinnueftirlit í iðnaði og verslun.
	I. KAFLI
	Vinnueftirlit í iðnaði.
	1. gr.
	2. gr.
	3. gr.
	4. gr.
	5. gr.
	6. gr.
	7. gr.
	8. gr.
	9. gr.
	10. gr.
	11. gr.
	12. gr.
	13. gr.
	14. gr.
	15. gr.
	16. gr.
	17. gr.
	18. gr.
	19. gr.
	20. gr.
	21. gr.

	II. KAFLI
	Vinnueftirlit í verslun.
	22. gr.
	23. gr.
	24. gr.

	III. KAFLI
	Ýmis ákvæði.
	25. gr.
	26. gr.
	27. gr.
	28. gr.
	29. gr.
	30. gr.
	31. gr.

	IV. KAFLI
	Lokaákvæði.
	32. gr.
	33. gr.
	34. gr.
	35. gr.
	36. gr.
	37. gr.
	38. gr.
	39. gr.

	C81 Labour Inspection Convention, 1947
	Convention concerning Labour Inspection in Industry and Commerce
	PART I
	LABOUR INSPECTION IN INDUSTRY
	Article 1
	Article 2
	Article 3
	Article 4
	Article 5
	Article 6
	Article 7
	Article 8
	Article 9
	Article 10
	Article 11
	Article 12
	Article 13
	Article 14
	Article 15
	Article 16
	Article 17
	Article 18
	Article 19
	Article 20
	Article 21

	PART II
	LABOUR INSPECTION IN COMMERCE
	Article 22
	Article 23
	Article 24

	PART III.
	MISCELLANEOUS PROVISIONS
	Article 25
	Article 26
	Article 27
	Article 28
	Article 29
	Article 30
	Article 31

	PART IV.
	FINAL PROVISIONS
	Article 32
	Article 33
	Article 34
	Article 35
	Article 36
	Article 37
	Article 38
	Article 39
	C-deild – Útgáfudagur: 17. október 2023






Accessibility Report





		Filename: 

		C_nr_46_2022.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found no problems in this document.





		Needs manual check: 2



		Passed manually: 0



		Failed manually: 0



		Skipped: 1



		Passed: 29



		Failed: 0







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Needs manual check		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Needs manual check		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Passed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Passed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Skipped		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Passed		Appropriate nesting










Back to Top

