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Ygi og Iaunamunur kynjanna:

Ahrif persdnuleikapattarins ygi a launamun kynjanna
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Ygi sem moguleg dstaeda launamunar?

*Misvisandi nidurstédur i rannsoknum a launamun kynjanna

—Toluverdur launamunur
*Yfirlit: Weichselbaumer og Winter-Ebmer, 2005

—Enginn launamunur
*Morgan, 1998; Xie og Shauman, 2003; Bertrand og Hallock, 2001;Montgomery og Powell, 2003

—Launabilid stodugt
*Mulligan og Rubinstein, 2005; Noonan, Corcoran og Courant , 2005

—Launabilid minnkar
*Gunderson, 1989

—Adrar mogulegar 6hadar breytur?
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Ygi sem moguleg dstaeda launamunar?

* Almennt litill salreenn munur a kynjunum
— Shaffer, 2002

e Lengivitad ad litill en stodugur munur er a fjorum pattum
— Maccoby og Jacklin, 1974

— Malfarsleg geta
*Halpern, 1997

— Rymdarhugsun

*Levine, Huttenlocher, Taylor og Langrock, 1999

— Getaistaerofraedi
*Halpern, 1997

— Ygi (aggression)
*Crick, Cass og Mosher, 1997; Crick og Grotpeter, 1995
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Ygi sem moguleg dstaeda launamunar?

*  Synt hefur verid fram a ad ygi, sem er
stodugur eiginleiki (attribute)
(Cummings, lannotti og Zahn-Waxler,
1989), er notud til ad na fram
akjésanlegum urslitum fyrir pann er
beitir henni. Pannig tengist ygi Hligher Scoring Group
sjalfsaliti eda sjalfsvirdi hja sumum Lawer Scoring Group
(Crick og Dodge, 1996; Quiggle,
Garber, Panak, og Dodge, 1992).
Buss og Shackelford (1997) fjalla i

—

grein sinni um hvernig ygi geeti hafa Cutck Cutof

Score Score

bréast sem lausn a akvednum
vandamalum medal annars til ad
semja um stodu og vold innan
skipulagsheilda. Einnig ma hugsa sér
ad ygi gagnist til ad prutta og fylgja
eftir launakrofum.
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*Salfraedi

e “Value in diversity hypothesis” (Cox, Lobel,
Mcleod, 1991)

*“Double edged sword hypothesis” (Milliken &
Martins, 1996)

*Hagfraedi

*“Problem Solving by Heterogeneous Agents”
(Page & Hong, Journal of Economic Theory)

e “Diversity trumps ability” (Page & Hong, Proceedings
of the National Academy of Science)

*Vidskiptafraedi
eResource based view

eTop management team literature
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Fraedileg sjonarhorn
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"As part of our commitment to cultural diversity, we've hired
Ledyard, who has 8 earings on various portions of his anatomy.,."




Fraedilegur bakgrunnur greinarinnar

*Resource Based View (RBV)
\/ —\ ﬂ*’ — Penrose (1959); Teece et al. (1997);
\ : Barney (1991)
e b \

: = b
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*Top Management Team Literature

— Murray (1989); Bantel and Jackson
(1989); Kilduff et al. (2000)

Tilraunir i skopun nyrra vara
—Girotra et al. 2010

*Meira en adeins a&0stu stjornendur

— Laursen et al. (2005); Lundvall (1985)
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Launamunur kynjanna

Does a Different View Create Something New? The Effect of Employee
Diversity on Innovation

Christian R. @sergaard”

° A af 6 f 6 . WU E, Deparamens of Business Sudics, Aalbarg Universicy, Fibigersracde 4, 230 Aalborg Oc, Dermark
eroatrreeoin N

DRUIHIK E, Deparmmens of Business Sudies, Aalborg University, Fibigersraede 4, 9220 Aalborg Oc. Dermark
Kari Kristinsson
DRUIYIK E, Deparmment of Business Sdies, Aalborg University, Fibigeruraede 4, 9220 Aatborg O, Denmark

*Regression analysis —

A growing literature is analysing the relation between diversity in the knowledge base and the performance of firms;
nevertheless, studies that investigate the impact of employee diversity on innovation are scarce. Innovation is an in-
teractive process thal offen involves communication and interaction among employees in a firm and draws on their

different qualities from all levels of the “This paper the wlation diversity

. . and innovation in rms of gender. age. ethnicity, and education. The analyses draw on data from a recent innovation

([ ] A I It I n n I survey. This data is merged with a linked employer-employee dataset that allow us 1o identify the employee compo-
sifion of each firm. We test the hypothesis that employee diversity is associated with better innovative performance.
The econometric analysis reveals a positive relation between diversity in education and gender on the likelihood of
introducing an innovation. Furthermore, we find a negatie e ffoct of age diversity and no significant effect of ethnicity
on the fim's likelibood to innovate. In addition, the logistic regression reveals a positive relationship between an
open culture towards diversity and innovative performance. We find no support of any curvilinear relation between
diversity and innovation.

Key words: Diversity, Innovation, Fducation, Gender, Ethnicity

1. Introduction
The notion of diversity plays an important role in a wide range of scientific disciplines (Strling, 2007). Studies
have suggested that there is a positive relation between diversity in the firm's knowledge base and their innovative ca-

jpabilities. Firms that am technologically diverse ame more innovative and survive longer (Breschi et al., 2003; Suruki

*Cars ponding authar: telephone +45 9940 K266 fx +45 9515 3505
Email addresses: crodbusiness.aan.dk (Christian B @siergand), branfbuzinazs. aau. dk (Brem Timmermans),
karikibosinass_am_dk (Kari Kristinsson)

Preprin submised 1o Elsevier February 12, 2000
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Rannsoknaraatiunin

eFinna og stadfaera meelitaeki sem meelir ygi

eFram- og bakpytt
e|agt fyrir nemendur

eLeggja fyrir nemendur

el eggja fyrir atvinnuleitendur
eEinnig fyrir pa sem eru a leid i launavidtal

eHrunio
eFair tilbunir ad ,,semja”
epakkar fyrir ad fa

eEndurmetin rannsdoknardaastiun
eLifedlisleg maeling

$‘“s'r4b
Ny maeling med sjalfbyrgingshaetti (assertiveness) i stad ygis (aggression) f @
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Lifedlislegar maelingar

oFraeli

eAdferd
eEinnig fyrir pa sem eru a leid i launavidtal
eNidurstodur

eFair tilbunir ad ,,semja”
epakkar fyrir ad fa

eNaestu skref
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Ygi og sjalfbyrgingshattur

oFraeli

eFram- og bakpytt
e|agt fyrir nemendur

e Adferd

eNidurstodur
eFair tilbunir ad ,,semja”
epakkar fyrir ad fa

eNaestu skref

eCapacent
eGreina eftir namsvali
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Lysandi tolfraedi

Table 2: Innovation and firm size

Less than 50 50-99 100 or more
employees employees employees
n % n % n %
No 413 54.7 197 41.2 130 451
Yes 341 45.3 281 58.8 193 54.9
Total 754 478 288
N=1650
Table 3: Innovation and industry
Manufacturing  Construction ~ Wholesale & Hotel & Transport Financial Business Culture &
Retail Restaurant Services Services Sports
n % n % n % n % N % n % n % n %
No 220 38.1 145 733 181 481 21 552 69 562 9 13.0 84 351 11 393
Yes 357 61.9 53 26.7 195 519 17 4438 56 448 60 87.0 155 649 17 60.7
Total 577 198 376 38 125 69 239 28

N=1650
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Tilgatur

eH1: There is a positive relation between employee diversity and the
likelihood that firms innovate

eH1a: There is a positive relation between gender diversity and the likelihood that firms
innovate - Studningur

eH1b: There is a negative or neutral relation between age diversity and the likelihood that
firms innovate - Studningur

eH1c: There is positive relation between diversity in ethnicity and the likelihood that firms
innovate — Ekki studningur

eH1d: There is a positive relation between educational diversity and the likelihood that firms
innovate - Studningur

eH2: The likelihood that firms innovate decreases for high levels of diversity

- Ekki studningur (ERSITg,
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Nidurstada

eFjolbreytileiki i menntun og jafnari kynjaskipting er jakveett tengt nyskopun
eFjolbreytileiki i aldri er neikveett tengt nyskopun
*Engin tengsl fjolbreytileika i pjoderni og nyskdpunnar

eBerlingske Tidende
*“Innovation kraever lige mange mand og kvinder”
*“Mangfoldighed skaber innovation”

eFrekari rannsoknir
ePanel gogn fyrir somu fyrirtzeki
eRannsokn a ungum taeknifyrireekjum med Rognvaldi og Marinu
eTilraun til ad styrkja orsakasambandid
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